ANNOUNCEMENT NUMBER: 49-14
OPEN TO: All Interested Candidates

POSITION: RUSSIAN SPEAKING GUARD, FSN-2; FP-CC*
(* Grade to be confirmed by Washington)

Several Positions are Available

OPENING DATE: July 29, 2014

CLOSING DATE: Close of business August 12, 2014

WORK HOURS: Full-time; 40 hours/week

SALARY: Ordinarily Resident (OR): KZT 1,437,806 p.a. (Starting gross salary)

ALL ORDINARILY RESIDENT (OR) APPLICANTS (See Appendix A) MUST HAVE THE REQUIRED WORK AND/OR
RESIDENCY PERMITS TO BE ELIGIBLE FOR CONSIDERATION.

The U.S. Consulate General in Almaty is seeking individuals for the position of Russian Speaking Guard in the
Regional Security Office.

BASIC FUNCTION OF POSITION
Provides guard service to safeguard U.S. Government property and personnel.

A copy of the complete position description listing all duties and responsibilities is available in the Human
Resources Office. Contact HR phone: 70-23-23.

QUALIFICATIONS REQUIRED

All applicants must address each selection criterion detailed below with specific and comprehensive
information supporting each item.

1. Primary school completion.

2. One year of general work experience.

3. Level Il (good working knowledge) Russian.

4. The incumbent must be willing to learn and to practice on a daily basis guard procedures, emergency
procedures, defensive techniques, bomb searches, radio etiquette, and surveillance detection.

5. After instruction, the incumbent must be able to properly use protective equipment, such as batons and
handcuffs. The incumbent must be in possession of a valid driver’s license.

*This will be tested.

SELECTION PROCESS

When fully qualified, U.S. Citizen Eligible Family Members (USEFMs) and U.S. Veterans are given preference.
Therefore, it is essential that the candidate specifically address the required qualifications above in the
application.

ADDITIONAL SELECTION CRITERIA

1. Management will consider nepotism/conflict of interest, budget, and residency status in determining
successful candidacy.

2. Current employees serving a probationary period are not eligible to apply.



3. Current Ordinarily Resident employees with an Overall Summary Rating of Needs Improvement or
Unsatisfactory on their most recent Employee Performance Report are not eligible to apply.

4. Currently employed U.S. Citizen EFMs who hold a Family Member Appointment (FMA) are ineligible to apply
for advertised positions within the first 90 calendar days of their employment.

5. Currently employed NORs hired under a Personal Services Agreement (PSA) are ineligible to apply for
advertised positions within the first 90 calendar days of their employment unless currently hired into a
position with a When Actually Employed (WAE) work schedule.

6. The candidate must be able to obtain and hold a security clearance.

TO APPLY

Interested candidates for this position must submit the following for consideration of the application:

1. Universal Application for Employment as a Locally Employed Staff or Family Member (DS-174); or

2. A current resume or curriculum vitae that provides the same information found on the UAE (see
Appendix B); or

3. A combination of both; i.e. Sections 1 -24 of the UAE along with a listing of the applicant’s work
experience attached as a separate sheet; plus

4. Candidates who claim U.S. Veterans preference must provide a copy of their Form DD-214 with their
application. Candidates who claim conditional U.S. Veterans preference must submit documentation
confirming eligibility for a conditional preference in hiring with their application.

5. Any other documentation (e.g., essays, certificates, awards) that addresses the qualification
requirements of the position as listed above.

SUBMIT APPLICATION TO

Human Resources Office

#3 Rakhymzhan Koshkarbayev Ave.

010000 Astana, Kazakhstan

Tel: (7172) 70-23-23; Fax: (7172) 70-22-75; e-mail: astanahr@state.gov

CLOSING DATE FOR THIS POSITION: Close of business August 12, 2014

The U.S. Mission in Kazakhstan provides equal opportunity and fair and equitable treatment in employment to

all people without regard to race, color, religion, sex, national origin, age, disability, political affiliation, marital

status, or sexual orientation. The Department of State also strives to achieve equal employment opportunity in
all personnel operations through continuing diversity enhancement programs.

The EEO complaint procedure is not available to individuals who believe they have been denied equal
opportunity based upon marital status or political affiliation. Individuals with such complaints should avail
themselves of the appropriate grievance procedures, remedies for prohibited personnel practices, and/or
courts for relief.
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Appendix A
DEFINITIONS

1. Eligible Family Member (EFM): An individual related to a U.S. Government employee in one of the
following ways:

e Spouse or same-sex domestic partner (as defined in 3 FAM 1610);

e Child, who is unmarried and under 21 years of age or, regardless of age, is incapable of self-support.
The term shall include, in addition to natural offspring, stepchildren and adopted children and those
under legal guardianship of the employee or the spouse when such children are expected to be under
such legal guardianship until they reach 21 years of age and when dependent upon and normally
residing with the guardian;

e Parent (including stepparents and legally adoptive parents) of the employee or of the spouse, when
such parent is at least 51 percent dependent on the employee for support;

e Sister or brother (including stepsisters and stepbrothers, or adoptive sisters or brothers) of the
employee, or of the spouse, when such sibling is at least 51 percent dependent on the employee for
support, unmarried, and under 21 years of age, or regardless of age, incapable of self-support.

2. U.S. Citizen Eligible Family Member (USEFM): For purposes of receiving a preference in hiring for a

qualified position, an EFM who meets the following criteria:

e U.S. Citizen; and,

e EFM (see above) at least 18 years old; and,

e Listed on the travel orders of a direct-hire Foreign, Civil, or uniformed service member assigned to or
stationed abroad with a USG agency that is under COM authority, or at an office of the American
Institute in Taiwan; and either:

1. Resides at the sponsoring employee's or uniformed service member's post of assignment
abroad or at an office of the American Institute in Taiwan; or

2. Resides at an Involuntary Separate Maintenance Allowance (ISMA) location authorized under 3
FAM 3232.2.

3. Appointment Eligible Family Member (AEFM): EFM (see above) eligible for a Family Member

Appointment for purposes of Mission employment:
e IsaU.S.citizen; and

e Spouse or same-sex domestic partner (as defined in 3 FAM 1610) or a child of the sponsoring
employee who is unmarried and at least 18 years old; and

e I[slisted on the travel orders or approved Form OF-126, Foreign Service Residence and
Dependency Report, of a sponsoring employee, i.e., a direct-hire Foreign Service, Civil Service, or
uniformed service member who is permanently assigned to or stationed abroad ata U.S.
mission, or at an office of the American Institute in Taiwan (AIT), and who is under chief of
mission authority; and

e I[sresiding at the sponsoring employee's post of assignment abroad or, as appropriate, office of
the American Institute in Taiwan.

e Does notreceive a Foreign Service or Civil Service annuity

4. Member of Household (MOH): An individual who accompanies a direct-hire Foreign, Civil, or uniformed
service member permanently assigned or stationed at a U.S. Foreign Service post or establishment abroad, or at
an office of the American Institute in Taiwan. An MOH is:

e Notan EFM; and,
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e Noton the travel orders of the sponsoring employee; and,
e Has been officially declared by the sponsoring USG employee to the COM as part of his/her household.

A MOH is under COM authority and may include a parent, unmarried partner, other relative or adult child who
falls outside the Department’s current legal and statutory definition of family member. A MOH does not have to
be a U.S. Citizen.

4. Not Ordinarily Resident (NOR) - An individual who:

Is not a citizen of the host country; and,

Does not ordinarily reside (OR, see below) in the host country; and,
Is not subject to host country employment and tax laws; and,

Has a U.S. Social Security Number (SSN).

NOR employees are compensated under a GS or FS salary schedule, not under the LCP.
5. Ordinarily Resident (OR) - A Foreign National or U.S. citizen who:

e Islocally resident; and,

e Has legal, permanent resident status within the host country; and,

e I[s subject to host country employment and tax laws.

EFMs without U.S. Social Security Numbers are also OR. All OR employees, including U.S. citizens, are
compensated in accordance with the Local Compensation Plan (LCP).

Appendix B

If an applicant is submitting a resume or curriculum vitae, s/he must provide the following information equal to
what is found on the UAE.

Failure to do so will result in an incomplete application.

A. Position Title

B. Position Grade

C. Vacancy Announcement Number (if known)

D. Dates Available for Work

E. First, Middle, & Last Names as well as any other names used

F. Current Address, Day, Evening, and Cell phone numbers

G. U.S. Citizenship Status (Yes or No) & status of permanent U.S. Resident (Yes
or No; if yes, provide number)

H. U.S. Social Security Number and/or Identification Number

I. Eligibility to work in the country (Yes or No)

J. Special Accommodations the Mission needs to provide (Yes or No; if yes,
provide explanation)

K. If applying for position that includes driving a U.S. Government vehicle,
Driver’s License Class / Type

L. Days available to work

M. List any relatives or members of your household that work for the U.S.
Government (include their Name, Relationship, & Agency, Position, Location)

N. U.S. Eligible Family Member and Veterans Hiring Preference

0. Education

P. License, Skills, Training, Membership, & Recognition

Q. Language Skills

R. Work Experience

S. References



HOMEP OBbAABJIEHHUA O BAKAHCHU: 49-14
OTKPBITA AJ14: Bcex 3aMHTepeCOBaHHBIX KaHAUJATOB

MO3ULNUA: PycckoroBopsaumuii oxpanHuk, FSN-2; FP-CC*
(* Ipeiig GymeT nMoaATBEPKAAThCA B BalnHrToHE)

HMeeloTcs HECKOJIbKO BAKAHCUM

AATA OTKPBITUA: Uronb 29,2014

JATA 3AKPBITUA: Asryct 12,2014 (10 koHLA paboyero AHs)

3AHATOCTD: [TosiHBIN pabouyuit AeHb; 40 4acoB B HeJle/10

3APILVIATA: [ToctosHHbi# Pe3usenT (OR): 1,437,806 TeHre B roJ; (HauaJbHasA rpocc 3aprJarta)

AJ11 PACCMOTPEHUA HA TTO3ULIMIO BCE KAHAWAATBI-IIOCTOAHHBIE PE3UAEHTHI (UJIN) APYTUE
KAHAUJATEI (cm. Hpunosxcenue A) JOJIAKHBI UMETb HEOBXOIMMOE PA3PEILIEHUE HA PABOTY U/UJIU
JOKYMEHTEI, [IOATBEPKAAIOUIHWE CTATYC PE3UJAEHTCTBA.

I'enepanbHoe KoHcynbcTBo CIIA B AiMaThl 06bsBAsIET HA00P Ha NO3ULMI0 PycckoroBopsiiero OXpaHHHUKa B
Oduc PernonanbHoi be3zomacHocTH.

OCHOBHBIE ®YHKIIUHU 103NN
OcyuwecTBJ/isieT 0XpaHy UMYILLeCTBa U epcoHasa [IpaBurtenbctBa CIIA.

Konuto nosHozo onucanus ecex pyHkyuil u 06s13aHHocmeti no3uyuii MoxcHo noayvums 8 Omdesae Kadpos.
Ceszamubcesi c Omdeaom Kadpos mosxcHo no meaegony: 70-23-23.

HEOBXO/IUMBIE KBAJIN®OUKALIMOHHBIE TPEFOBAHUA

Bce kaHAWAATBI JOHKHBI IPEJOCTABUTh KOHKPETHYIO U MOJIHYH0 UHGOPMAIMIO 0 KAXKA0MY M3 PUBEJEHHBIX
HI)Ke KpUTepHeB oTHopa.

1. CpeHee o6pa3oBaHUe.

2.0puH roJ onbiTa paboThI B JIDO60H chepe.

3. 3HaHue pycckoro s3bika — [II YpoBeHb (Xopoliiee mpakTUYeCKOe 3HAHUE).

4. CoTpyAHUK Ha e>xeJIJHeBHOM OCHOBE JI0/KeH OBbITh T'OTOB K 00YYEHHIO M IPAaKTHKe OXpPaHHBIX IPOLeAYD,
Ype3BbIYalHbBIX [IPOLEeAYDP, 000POHUTEJIBHBIX METO/I0B, IOXCKA B3PbIBHBIX YCTPOUCTB, pafiuo 3TUKETA, U
0OHapYKeHHS HAOGJII0IeHHS.

5. llocne obydeHHs, COTPYAHUK [OJ/LKEH YMeTb NPAaBUJIBHO MCIOJb30BaThb CpeJCTBA 3allUThl, TaKHMe KakK
AyOMHKA W Hapy4YyHUKU. 3aHUMABILUN 3Ty [JO/LKHOCTb COTPYAHUK [OJDKEH HMeTb [eHWCTBUTeJbHbIe
BOJUTEJIbCKME IIpaBa.

ITPOLECC OTBOPA

[IpeanoyTeHNe OTAAETCS OTBEYAILUM MOJHOCTBI0 KBATUPUKALMOHHBIM Tpe6oBaHusM YneHam Cemeit
Amepukanckux [JuniomartoB (USEFMs) u Betepanam C.IILA.. [Io3TOMy Ba)kHO, YTOOBI KAHAXUAAT B aHKETE
NpeoCTaBU/ KOHKPETHYI0 HHPOPMALUIO 110 YKa3aHHBIM Bblllle He00X04MMbIM KBaJMPUKALUOHHBIM
TpebOBaHUSAM.

JAOIMOJIHUTE/IbHBIE KPUTEPHUU OTBOPA

1. PykoBoJCTBO npu 0T60pe KaHAUAATOB OyAET YYUThIBATh ceAylolie GaKkTopbl: HENMOTU3M/KOHPIUKT
WHTEPECOB, GI0/DKET, M CTATYC NpeOGbIBAHUS B CTPAHE.



2. COpr,ILHI/IKI/I, npoxogdmue HCIbITAaTeJbHbIN CPOK, HE MOTYT INOJ4aBaTh Pp€3IOM€ Ha BAKaAaHCHIO.

3. Cotpynnuku - [loctosiHHbIE Pe3uieHThl, UMetolue B UTorosom O611ieM PeliTuHre mokasaTeu
Heobxonumo YayumnTs uau HeyoBieTBopuTeabHbIH 10 pe3ysibTaTaM OuneHku PaboTsl CoTpyHUKA, HE
MOTYT NOJABaTh pe3toMe Ha BaKaHCHIO.

4. CotpyaHuky, sapaswiiuecs YneHamu Cemeit AMepukaHckux /JlunmiomatoB (USEFMs) u Ha3HaueHHbIe Ha
JLOJDKHOCTb Ha 0CHOBaHMU FMA, He MOTYT I10ZjaBaThb pe3loMe Ha 00'bsIBJIEHHYI0 BAKaHCHUIO B TeUeHHe IIePBbIX
90 KasieHZJapHBIX JJHEH CO AHA UX TPYA0yCTPOMCTBA.

5. CotpyaHuku - HenoctosiHHbIe Pe3u/1eHThI, NPUHATBIE HA paboTy no UHquBUAyaibHOMY /loroBopy Ha
OKa3aHMe yCJyT, He MOTYT 110/laBaTh pe3loMe Ha 00'bsIBJIEHHYIO BAaKaHCHIO B TeueHHUe MepBbix 90 KajleHAapHbIX
JHeH Co AHA UX TPYAOYCTPOKCTBA, 38 UCK/II0YEeHHUEM CJIydaesB, IpelyCMaTPHUBAOLMX 3aHATOCTb B HACTOALlee
BpeMs 1o pa6odyeMy rpadpuxy Paktuuecku TpyaoycTpoeH.

6. KanuaaT no/mKeH NPOUTH MPOBEPKY CAYKObI 6€30MaCHOCTH.

A4 ITIOJAYU PE3IOME

3anHTepecoBaHHbIE KAaHAUJATHI HA 3TY MO3UIHIO JIOJIKHbBI IPEJOCTABUTH CcieAytolire GopMbl A5
paccMOTpeHUs UX 3as1BJIEHHS] Ha BaKaHCHUIO:

1. O6mas ¢opma AHkeThl Ha TpyAoycTporcTBO B KadyecTBe MecTHoro [lepconasna wiu Ysnena Cembu
(DS-174); nnn

2. [leficTBHUTE/IbBHOE pe3l0Me, 0TOOpakarolee Takylo ke HHGopManui, 4yTo U 061as ¢opma AHKETbI
Ha TpygnoycTtpoiicTBo (see Appendix B); nian

3. Pestome u AHKeTy (cM. Bblllle, 1 U 2 MyHKTHI ); T.e. pa3/ebl 1-24 061eit popmbl AHKETBI Ha
TpyAoycTpoHcTBO € nepeyHeM UMeEIOLIerocs y KaHAujaTa onblTa paboThl HA OTAE/bHOU CTPaHULIE;
ITIOC

4. KangupaaTel, npeTeHAyoOIIMe Ha puBuierun Betepana CIIA, f0/mKHBI peOCTaBUTh KOMUIO
®opmbl DD-214 BMecTe ¢ aHKeToN. KaHAMaThI, IpeTeHAyIOLHE HA YCJIOBHbIE IPUBUJIETUU
BeTepana C.II.A., 1,o/>xHbI NpeOCTaBUTb BMeCTe C aHKETOH JJOKyMeHTaluIo, NOATBEP KA LIYI0
MpaBO Ha yCJIOBHbIE IPUBUJIETUU NIPU [IpUEME Ha PabOTY.

5. JIrwo6as gpyras foKyMeHTaUus (HanpuMep, 3cce, CEpTUPUKATDI, HATPa/Ibl ), UMeIolasi OTHOIIeHHe
K KBaJIMPUKALMOHHBIM TPeOOBAHUSAM MO3ULUH.

INIOJAYA AHKETBI

Otpen Kappos

[Ip. PaxpiMkaHa Kowkap6aesa, 3

010000 AcTtaHa, Kazaxcran

Ten: (7172) 70-23-23; ®akc: (7172) 70-22-75; e-mail: astanahr@state.gov

JATA 3AKPBITUA BAKAHCHUU: ABrycr 12, 2014 (10 KOHIIA pa6o4yero AHA)

AI/IHIIOMaTI/I‘-IeCKaH Muccus CIIA B Kazaxcrane npeaocTaBJ/iA€eT paBHbI€ BO3MOXXHOCTH U ClIpaBeJJINBOE U
paBHOE o6pameHHe B cd)epe TpyAad XU 3aHATOCTH [JId BCEX J'II-O,HEI\/)I HE3aBHCHMO OT pacChl, IBE€Ta KOXH,
BEPOHCIIOBEIAHHUA, [TOJIOBOTO TPHU3HAKA, HaLlPIOHaJIbHOfI NPpUHAAJIEXKHOCTH, BO3PACTd, UHBAJIMJAHOCTH,
NOJIMTUYECKUX B3TJIA40B, CeMeHHOTO IOJIOXKEeHHUS, MU CEKCyaJIbHOﬁ OpHUEeHTaluHuu. FOCy,Z[apCTBeHHbeI
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JlemapTaMeHT TaK)Ke CTPEMUTCS K JIOCTHXKEHHIO PaBHBIX BO3MOXXKHOCTEH B chepe TPy/ia U 3aHATOCTH
NOCpeACTBOM Pa3HO06pa3rsi MPorpaMM yJydlIeHHs Bcex KaJ[POBbIX ONepaIuu.

[Iponenypa *asob B paMmkax PaBHbix BosmoxkHocTel B chepe Tpyaa u 3aHATOCTH HellpUMEHUMaA AJ14 JIUL,
KOTOpbIE CYUTAIOT, YTO OHU ObLJIU JIMLIEHbI paBHbIX BO3MOXXHOCTEN HAa OCHOBAaHHUU CEMENHHOTI0 MOJIOKEeHUS WU
NOJIMTHYEeCKUX B3IJIA40B. JIuLaM ¢ 1oJ06HbIMU kKal06aMHU cleAyeT BOCI0JIb30BaTbCs COOTBETCTBYIOLMMHU
nponefypaMy pacCMOTpeHUs [IpeTeH3UH, CpeJiICTBAaMU [IPaBOBOW 3alUTHI JIs Ipe0TBpalleHus
3anpeleHHON KaZ[poBOM MOJUTUKY, U/WUJIU CyJaMU 10 OKa3aHUI0 Ype3BbIYaliHON TOMOIUIH.

IIpunoxeHue A
OCHOBHBIE IIOHATHUA

1. Ynen Cembu (EFM): JIuio, uMetoliee oTHOLIEHUE K COTPYAHUKY [IpaBuTenbcTBa CIIA ogHUM U3
CIeAYIOIIHX CIIOCOBOB:

e Cymnpyr(-a), uiu napTHep TOTO e noJia (kak npegycmorpeHo B 3 FAM 1610);

e He gocturmmuii 21 roja pe6eHoK, He COCTOSAIUM B 6paKe, UM He3aBUCUMO OT BO3pacTa, HECITOCOOHBIN
coZiepkaTh CaMOro ce6s. ITOT TePMHUH BKJIlOYaeT B cebs, IOMUMO POJHBIX eTel, ieTel oT
npezblayliero 6paka cynpyra/cynpyru, yCblHOBJIEHHbIX JleTel U JileTel, HaXOAsILUXCsI IO/
I0pU/MYeCKOl OMeKOH COTPYHUKA WJIM ero/ee cynpyra/cynpyry 1 Kak 0XKU/AaeTcsl, YTO TaKue JeTH
OyAyT HAaXOAUTbCA 10/ PUANYECKOMN onleKo! A0 AoCTXKeHUs 21 roza, ABstouiuecs 3aBUCUMbIMU OT
OIEeKyHa U MpOKUBaloLLMe C ONEKYHOM;

e PopuTesb (B TOM ync/ie IpUeMHbIe POAUTENH U 3aKOHHbIe IPUEMHbIe POJUTEJN) COTPYAHUKA UIN
ero/ee cynpyru/cynpyra, Korja Takol poiuTe/ib Kak MUHUMYM Ha 51% HaxoauTCcs Ha WKAUBEHUU
COTPYZAHHKA;

e (CecTpa uiu 6paT (B TOM 4MCJIe CBOJHBIE CECTPBI U 6PaThsl, UM IPUEMHbIe CECTPBI U 6paThsi)
COTPY/ZHHKA, WU ero/ee cynpyra/cynpyru, Korja Takve poJcTBEHHUKH Kak MUHUMYyM Ha 51%
HaxoJsATCA Ha WXKJMBEHHUH COTPYAHUKA, TAK)Ke He COCTOAT B 6pake, B Bo3pacTe Jj0 21 roja, uiu
HEe3aBUCUMO OT BO3PacCTa, HECIIOCOOHBI CO/lep>KaTh CAMUX Cebsl.

2. Ynen Cembu AMepukaHckoro /iunsiomara (USEFM): B nesisx nosiydeHusi IPUBUJIETHHU [IPH MPHUeMe Ha
paboTy, Ynen CeMbH, 0OTBEYAIOIUHN CAEYyIOLUUM KPUTEPHUIM:

e ['paxpganun CIIA; u,

e Ujen CeMbH (CM. BhIIIE), AOCTUTTIHH 18 s1eT; U,

e YKazaHHbIM B KOMaHAUPOBOUYHOM yAOCTOBEPEHUHU COTPYAHUKA AUMJIOMAaTHYECKOH CIIYKOBI,
rpakJ,aHCKOH, MJIM BOEHHOH CJIy»KObl, HAaIPaBJIEHHOr'0 Ha paboTy B MECTO NpebbIBaHUS MUCCUH
JUIIoMaTHdeckoro npezacraBuTesbcTBa CLIA 3a py6exkom noz pykoBoAcTBoM [1aBbl Muccuu, Uiy B
odpuce AmepukaHckoro UHctuTyTa B TaliBaHe; U J1160:

1. IIpoKUBaeT y CHOHCUPYIOLLETr0 COTPYAHMKA UM HA OCTY Ha3HAY€HUsI COTPYJHHMKA BOEHHOU
CIy>0bI 3a pybexxkoM uiu B opuce AMeprukaHckoro UHctruTyTa B TaliBaHe; Uau

2. [lpoxuBaeT B pervoHe, rae BoimiadyuBaeTcsa 06sa3arenbHoe OTAesnbHoe [locobue Ha
Cogneprkanue corsiacHo 3 FAM 3232.2.

3. YaeH Cembu (AEFM): Ysen CeMbH (CM. BbIllEe), UMEIOLHAN IPABO HA TPYAOYCTPOUCTBO B
JUIJIOMAaTHYECKOE NPeICTaBUTENbCTBO 1o KaTteropuu FMA (Family Member Appointment):

e ['paxzanuH CIIA; n

e Cymnpyr(-a), uiu napTHep TOrO e noJia (kak npegycMmoTtpeHo B 3 FAM 1610) uau
CIIOHCUPYEMBbIH COTPYIHUKOM pebeHOK, He COCTOSIINN B 6pakKe, focTUrmui 18 jieT; u

e YKa3aHHbIM B KOMaHJAMPOBOUYHOM Y/IOCTOBEPEHUH UJU B yTBepkJAeHHOU popme OF-126,
OTuyeTe 0 MECTOXKHUTEJIbCTBE U MKAMBEHIAX COTPYAHUKA JUIJIOMAaTUYECKOMN CYKOBbI, T.€.
COTpY/AHHKA NPSIMOr0 HaliMa JUIJIOMAaTUUYECKOHU CyKObl, FPaXKJaHCKOH CJIy»KObl, UJIM BOEHHOU
CJyK0bl, HAaNIpaBJIEHHOTO Ha NOCTOSHHYIO paboTy B MeCTO NpebbIBaHUSA MUCCHUU
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JIMIIJIOMaTH4ecKoro npejcraBuTeabcTBa CLIA 3a py6exkom nos pykoBoacTBoM ['1aBbl Muccuy,
uu B opuce AMepukaHckoro MHctutyTa B TaliBaHe; u

e [IpokuUBaeT Ha NOCTY Ha3HAUYeHUsI 3a pyHEKOM CIIOHCHUPYIOLEro COTPYAHHKA U, B
COOTBETCTBYIOLIUX CIy4yasx, B oprce AMepukaHckoro MHcTuTyTa B TalkiBaHe.

e He nosiyyaeT exxeroziHble BbIIJIaThI, IPOU3BOJUMbIE JUIIJIOMATUYECKOU UK TPAXKAAHCKOU
CAyK6aMHU.

4. Jiuno, oTHocsameecs K kareropuu Member of Household (MOH): Jluijo, conpoBoXaatoliee COTPYyAHHUKA
NpPsIMOTO HaiMa JIUIIJIOMaTUYECKOHN CTYKObI, IPaXKJaHCKOM C1yKObI, UJIM BOEHHOMU CY>K6bl, HAPaBJIEHHOT0
Ha NOCTOSIHHYI0 paboTy B MECTO NpebbIBAHUS MUCCUH JAUIIJIOMAaTHYECKOTO npeacTaBuTebcTBa CLIA 3a
pyo6exoM noj, pykoBoacTBoM [y1aBel Muccuu, uiu B opruce AMeprukaHckoro UHctutyTa B TaliBaHe. Jluno,
OTHOcsLeecs K kateropuu MOH:

o He aBasetcsa Ynenom Cembu (EFM); 1,
e He BKJIIOYEH B KOMaHUPOBOYHOE YIOCTOBEPEHHE CIIOHCUPYIOIIEro COTPYAHUKA; U,

e OdwuumanpHo 3asBJjeH [JlaBe Muccuy cioHCUPYOIIUM coTpyAaHUKOM [IpaBuTesnbcTBa CIIIA Kak U110,
OTHOcsIeecs K kateropuu MOH.

Jluno, oTHOCsAIeecs K kaTeropuu MOH, MokeT no/ipa3yMeBaTh POJUTEJIS, HE COCTOSAIETO B OpaKe MapTHEPA,
Jpyroro poJiCTBEHHMKA WJIU B3POCJOro pebeHKa, KOTOPBIN He MoAnaZaeT Mo/, TeKyllee IPaBOBOE U CTaTyCHOe
onpeneneHue YneHa CeMmbHu. JInno, oTHocs1eecs K Kateropud MOH, MmoxeT He 9BAAThCA rpaxkganuHoM CIIA.

4. HenocrosaHHbl# Pe3ugeHT (NOR) - JIuijo, koTopoe:

e He aBiifeTcsa rpakJaHMHOM CTpPaHbI IpeObIBAHUS; U,

e He npoxuBaeT noctosiHHO (M/IH, cM. HUKe) B cTpaHe Npe6GbIBaHUS; U,

e He o6JiaraeTcs HaJI0rOM B CTpaHe NPeObIBaHUS U He OCYIIeCTBJISIET CBOIO 1eATeJbHOCTD COTJIACHO
TPYZ0BOMY 3aKOHO/IaTe/IbCTBY CTPaHbl Npe6GblBaHUS; H,

e Hmeer Homep ConmanbHoro CtpaxoBanus CLIA (SSN).

3apaboTHas m1aTa COTPYAHUKOB — HemocToOsHHBIX Pe3uIeHTOB PETryJIUPYeTCs COrJIacCHO rpaduKy
HauMCJeHUs 3apaboTHOU MJ1aThl JUIJIOMAaTUYECKON WJIH FPAXK/AAaHCKOMU CIY»K0, HO He B COOTBETCTBUHU C
MecTtHbIM [l1aHOM Om1aTHI TPyZAA.

5. HoctosaHHbIi Pe3naeHT (OR) - UHOCTpaHHBIN rpaXiaHUH uau rpaxaaduH CIIA, koTopblil:

e [IpoxuBaeT B cTpaHe NpeObIBAaHUS; U,

e lMeeT IOpUANYECKUH CTATYC NOCTOSTHHOIO KU TEJIs1 B CTPaHe NpebbIBaHUS; U,

e [loa/sexXUT BbIIJIATE HAJIOTOB B CTPaHe NPeObIBaHUS U OCYLIECTBJISET CBOIO TPYAOBYIO J1eSITEJbHOCTD B
paMKax 3aKOHO/laTe/IbCTBa CTPAaHbl NPe6bIBAHUS.

Ynensl Cemby, He uMewIe Homep CouunanbHoro CtpaxoBanuda CHIA, Takxke aBasaoTca [locTOAHHBIMU
Pesupentamu. Bce coTpyaHuky, aaswoujuecs [locrosHHubiMu PesnaenTamy, Bkawvas rpaxaan ClIA,
duHaHCUPYIOTCA coryiacHo MecTtHoMy [lyaHy onuiaThl Tpy/a.

IIpuiioxxenue B

Ecnu kaHuaT nofaeT pes3roMe, OH/OHA A0JKHBI IPeJOCTAaBUTh C/IeAyI0lLy0 UHPOPMaL1I0, PABHO3HAYHYIO
TOH, 4TO packpbiBaeT 061as popma AHKeThI Ha Tpy10yCTPOUCTBO.

B IpOoTHBHOM cJlvyae aHKeTa 6Y/JeT CYUTATHCS HENOJTHOM.

A. HazBaHue no3unuu
B. 'peii nosunuu



C. Homep 06bsiB/IeHUS 0 BAaKaHCUU (eCJIM U3BECTHO)

D. [laTa BO3MOHOCTH Ha4aJa paboTbl

E. ®amuinda, Uma, OTyecTBo, TakkKe Apyrue UCnoab3yeMble HMeHa

F. Tekymuii afipec, HoMepa JOMallHero U MOGHUJIbHOIO TesiepOHOB

G. Cratyc rpaxaanctBa CIUA ([a uau Hem) & cratyc [loctosuHoro Mecta KuTtenbctBa B CHIA ([Ja uiu
HeT; ecnu fja, npefocTaBUTbL HOMep)

H. Homep ConnanbHoro CtpaxoBanus CIIA u/unu UaenTudukanuonsbiii Homep

[. Paspenienue Ha pa6oty B cTpaHe (/a uau Hem)

J. CnenuanbHble KunuiiHele yca0BUs, KoTopble Muccus goJkHa yuecTsb ([a uau Hem; ecau da,
06BsiICHeHUmMe)

K. Ecain nofaeTe Ha No3uLMIo, KOTOpas NpeAroJaraeT ynpaBJjieHHe aBTOMOGUIISAMH,
npuHagnexamymu [IpasutenbcTBy CLIA,

BopuTenbckoe ynoctoBepenue, Kateropus

L. OxkutaeMblii rpad UK paboThI

M. [lepeuncauTe Bcex pOACTBEHHUKOB WJIM JIUL, OTHOCALIMXCA K KaTeropuu MOH, pa6oTarouyx Ha
[IpaBuTenbcTBo CIIA (BK/IIOYass UMEHA, CTeNIeHb POJCTBA, U 0QUC, TO3ULUI0, MECTOHAX0XKEHHE)

N. [IpuBusierun Ynena Cembu AMepukaHckoro Jlunyiomara uiau Betepana CIIA

0. O6pasoBaHue

P. Jlunensuu, HaBbiky, Tpenunry, Yiencrso, & Harpazbl

Q. 3HaHUe SA3bIKOB

R. OnbIT paboThl

S. PekomeHganuu

Pycckuii nepeBo/ HaCTOANIEro 06 bABIEHUA GbLI IOArOTOBJIEH B Pa3bACHUTENAbHBIX Iedx. B cayyae
BO3HUKHOBEHHA Pa3HOYTEHUM MeK/y OPUTrMHAIOM HA AHTJIMWCKOM A3bIKe U ero PyCCKOA3bIYHOU
Bepcuel, NPUOPHUTET OTAAETCA OPUTMHAJIY HA AHTJIMWCKOM A3biKe. He06X04MM0 06paTUTh BHUMaHHe
Ha TO, YTO NepeBo/Ji Ha PYCCKUI A3BIK TaKxKe He ABJIAeTCcA 0QUIHATbHBIM.



